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THIS AGREEMENT is between Benton-Franklin District Health District (hereinafter called
the District) and the Professional and Technical Employees, Local 17, (hereinafter called the
Union). The purpose of this Agreement is to set forth wages, hours and other conditions of
employment of those employees of whom the District has recognized the Union as the exclusive
bargaining representative.

PREAMBLE

The purpose of this Agreement is to establish compensation and working conditions for
employees in the bargaining unit. This Agreement has been reached through the process of
collective bargaining. The District believes that the practices and procedures of collective
bargaining constitute a fair and orderly way of conducting its relations with its full-time
employees and regular part-time employees insofar as such practices and procedures do not
interfere with the District's right and obligation to operate efficiently and effectively in order to
best serve the citizenry within the District.

ARTICLE 1 - RECOGNITION AND BARGAINING UNITS
Section 1: The District hereby recognizes the Union as the exclusive bargaining representative
of all Environmental Health, Clerical, and Allied Health Professionals in the District and
excludes those positions listed in Section 3 of this Article. Current represented job
classifications are listed in the attached appendix.

Section 2: Employees in Section 1 above shall be meant to include full-time employees and
regular part-time employees.

Section 3: The Union hereby recognizes that those positions which are excluded from the Union
are as follows: Health Officer, Public Health Administrator, Director of Environmenta] Health,
Director of Preventative Health Services, Director of Administrative and Support Services,
Human Resource Manager, Human Resources Assistant, Senior Manager Environmental Health,
Senior Manager Preventative Health, Performance Manager, Administrative Assistant,
Accounting Specialist, Finance Manager, Finance Clerk, Client Services Manager, IT Manager,
IT employees, System Analyst, Region 8 Public Health Emergency Response Personnel, all
seasonal employees, all casual employees, all irregular part-time employees, independent
contractors, and those employees represented by a Union other than PTE Local 17.

Section 4: Grant and Special Funded Project/Program Employees: Inclusion of positions in
grants and/or specially funded projects/programs will be determined with regard to specific
provisions and requirements after discussions with the Union. Employees who are hired into
positions posted as grant and/or specially funded projects/programs from outside the Health
District may be discharged in the event the grant and/or project/program is discontinued without
regard to the layoff provisions and any other provisions which could impede and/or cause
expense in the event of discontinuance of the grants and/or projects/programs. However, grant-
funded employees who have been subjected to layoff shall receive preference for openings
within this bargaining unit for which they are qualified for one year from the date of the layoff.
In the event a bargaining unit employee, who is not originally hired into a grant and/or specially
funded project/program takes a position in a grant and/or specially funded project/program which
is discontinued, the discontinuance shall be treated as a layoff of those employees working in the
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project/program who shall have the rights as set forth in the layoff article, herein, Project
employees whose grants are funded beyond two (2) years shall be converted into regular-status
employees.

Should District Mmanagement deem it necessary, during the life of this Agreement, to create the
position or positions of Assistant Director of Nursing Services and/or Assistant Director of
Environmental Health based upon increased work force or work loads, the following procedures
will be used: (1) the District will inform the Union of its desire to create the new position(s); (2)

mean those hired for incidental purposes or one-time projects; irregular part-time employees
shall mean those hired for on-call purposes or who do not have a regular work schedule and who
work less than eighty-seven (87) hours per month; special funded programs shall mean programs
such as the Blue Mountain Action Program; and CETA employees shall only be exempt until
such times as they are integrated into the system.

Section 6: All elected officials and officers of the District are excluded from the bargaining unit.

Section 7: The Union recognizes that the District's management is not precluded nor restricted
from performing any and all types of work performed by the bargaining unit members,

classification, the Union will continue to be recognized as the exclusive bargaining
representative.

may be revoked by the employee on request at any time. Notification of the revocation shall be
effective upon receipt by the District.

deduction, attorney’s fees, etc. If an improper deduction is made, the Union shall immediately
refund said deduction directly to said employee.
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Section 3: The District will notify the Union office and the appropriate Union Stewards of all
employees hired, promoted, reinstated or reclassified into a position included in the bargaining
unit.

ARTICLE 3 - NON-DISCRIMINATION
Section 1: The District and the Union agree that they will not discriminate against any employee
by reason of race, color, age, sex, marital status, sexual orientation, gender identity, national
origin, or the presence of any sensory, mental or physical handicap, unless based on a bona fide
occupational qualification reasonably necessary to the normal operation of the District or the
Union.

Section 2: The District shall not discriminate against any employee on account of membership
in the Union or other Union activities, except as is provided for in the Union Security Clause of
this Agreement.

Section 3: No employee shall be subject to any pressure regarding support and/or financial
contribution to any candidate for political office or ballot issue against the will of the employee.

ARTICLE 4 - MANAGEMENT RIGHTS
Core management ri ghts are exclusively controlled by the District. The District is hereby vested
with the authority to exercise and implement such rights without having to bargain about the
decisions nor about the effects of such decisions. Core management rights are as follows:

(1) The right to establish any and all lawful work rules and procedures which are not
in conflict or inconsistent with the terms of this Agreement.

2) The right to schedule any and all work and overtime work and any and all
methods and processes by which said work is to be performed in a manner most
advantageous to the District and consistent with the requirements of the public
interest and which are not in conflict or inconsistent with the terms of this
Agreement.

3) The right to hire, transfer, layoff and promote employees as deemed necessary by
the District.

4) The right to discipline an employee, as provided for in Article 22 hereof, for just
cause in accordance with the terms of this Agreement,

%) The right to make any and all determinations as to the size and composition of the
work force and the right to make any and all assignments of employees to work
locations and shifts.

(6) The parties understand that incidental duties connected with operations, not
necessarily enumerated in job descriptions, shall nevertheless be performed by
employees when requested to do so by management. Incidental duties shall mean
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those duties which do not constitute a substantial departure from the employee's

job classification.
i

(7)  The right to take whatever actions management deems necessary to carry out
District services in an emergency. Management shall be the sole determiner as to
the existence of emergency and any and all actions necessary to implement
service during said emergency.

(8) The right to determine and implement, from time-to-time, the quality insurance
standards of the District.

(9)  The right to determine the District’s budget.

ARTICLE 5 - EMPLOYEE RIGHTS
Section 1: The off-duty activities of employees shall not be cause for disciplinary action unless
said activities are clearly detrimental to the employee's work performance.

Section 2: District employees shall not secure or obtain employment during off-duty hours if
said employment could result in a conflict of interest between their official duties for the District
as it relates to their off-duty employment activities.

Section 5: Employees shall have the right, subject to grievance time limitations, to challenge any
material included in their personnel file through the grievance procedure as provided for in this
Agreement.

Section 6: The District may maintain supervisory files for the sole purpose of gathering
pertinent information for annual performance evaluations. The information gathered shall be
destroyed within one (1) month after the employee’s annual performance evaluation. Each

employee shall be able to view and copy their supervisory file within three (3) working days of
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Section 7: Any performance standards used to measure the performance of employees shall be
fair, just and reasonable and uniformly applied throughout the District.

Section 8: Nothing in this Agreement shall be interpreted to detract from or circumscribe the
rights which have been given employees under Chapter 41.56 RCW, except as the rights of the
employees are otherwise affected by the terms of this Agreement.

ARTICLE 6 - GRIEVANCE PROCEDURES
Section 1: The parties hereto recognize the need for faimess and Justice in the adjudication of
employee and/or District grievances and enter into this Agreement in a cooperative spirit to
adjust such actions promptly and fairly at the lowest level possible. If, however, a grievance
cannot be resolved through normal means, the grievance will be settled as hereinafter provided.

Section 2: A grievance is defined as a question or challenge raised by an employee, a group of
employees as a class action, or the District as to the correct interpretation and/or application of

this Agreement or its references.

A class action may be initiated where action on the part of the District creates a grievance which
impacts either a Division (i.e, Nursing Services, Clerical or Environmental Health), several
Divisions or the entire bargaining unit.

Section 3: Throughout the procedure as set forth in this Article, a grievance may be presented by
an employee, a group of employees as a class action, or the District. A class action or one
brought by the District must be initiated at Step 2 of this Article.

Section 4: Grievances may be heard at any time where practical and feasible.

Section 5: The parties agree that the time limitations provided are essential to the prompt and
orderly resolution of any grievance, and that each will abide by the time limitations, unless an
extension of time is mutually agreed to in writing. The District representative and the employee
or their representative may extend the time limits by mutual agreement.

Section 6: Whenever the investigation of a grievance requires the inspection of certain records,
the District shall make available such records to the Union representative provided a prior
written request is made by the employee and signed by the employee.

Section 7: No grievance, other than a class action or grievance initiated by the District, shall be
valid unless it is submitted at Step 1 within fifteen (15) working days after the occurrence of the
grievance or within fifteen (15) working days after the employee knew or reasonably should
have known of the event giving rise to the grievance. If a grievance is not presented within the
time limits referenced herein, said grievance shall be considered waived. If a grievance is not
appealed to the next step within the specified time limit or any agreed extension thereof, it shall
be considered settled on the basis of the last written answer.

Section 8: The grievance procedure shall be as follows:
Benton-Franklin Health District - PTE Local 17
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Step 1: The grievance shall be presented in written form to the Division Director within
fifteen (15) working days of its occurrence or within fifteen (15) working days after the
aggrieved party knew or reasonably should have known of the event-giving rise to the
grievance. The Division Director shall respond in writing within fifteen (15) working
days after receiving said grievance.

Step 2: If the grievance is not resolved to the satisfaction of the concerned parties at Step
1, then within fifteen ( 15) working days of the response in Step 1 above, the grievance in
written form shall be presented to the District Administrator. Thereafter, the District
Administrator shall have a grievance meeting between the grievant, Union Representative

A grievance brought as a class action must be initiated at Step 2 in written form to the
District Administrator within fifteen (15) working days of its occurrence or within fifteen
(15) working days after the employees knew or reasonably should have known of the
event giving rise to the grievance. Thereafter, the District Administrator shall have a

Management knew or reasonably should have known of the event giving rise to the
grievance. Thereafter, the District Administrator shall have a grievance meeting between
the grievant, Union Representative (or Steward when authorized by the Union
Representative) and the District Administrator or designee before responding in writing
to the Union. This meeting and response shall be issued no later than thirty (30) working
days after the Administrator presented the grievance to the Union.

Step 3:

(a) Final and Binding Arbitration: If the grievance has not been resolved at Step 2,
the Union or the District may refer the dispute to final and binding arbitration.

(b) Notice - Time Limitation: The Union or the District shall notify the other in
writing by certified mail or submission to arbitration within ten ( 10) working days after
the receipt of the Step 2 response.

(©) Arbitrator - Number - Selection: After timely notice, the parties will select an
arbitrator in the following manner:
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(d)

(e)

6y

(1)

(i1)

The Union and the District representatives shall attempt to select an
arbitrator within fifteen (15) working days after receipt of the written
grievance at Step 3. Thereafter, the hearing of the matter shall be at the
earliest possible date. If the parties cannot agree upon an arbitrator, the
arbitrator will be selected through the procedure as provided for in (ii)
below.

In the event the parties cannot mutually agree on an arbitrator then either
party shall request that the Public Employment Relations Commission
(PERC) submit a list of eleven (1 1) names from the PERC register. If the
parties cannot mutually agree on an arbitrator from the list of eleven, then
the two parties shall meet and flip a coin. The winning party shall strike
two (2) names from the list and communicate that choice to the other
party. The losing party will strike two (2) names from said list and so on
until one (1) name remains.. The remaining name shall be the arbitrator.

Decision - Time Limit:

(i)

(ii)

The arbitrator will meet and hear the matter at the earliest possible date.
After completion of the hearing, a decision shall be rendered as soon as
possible subject to the arbitrator’s determination.

The arbitrator’s decisions shall be final and binding on the parties. Appeal
to the courts may only take place if the arbitrator was clearly erroneous,
arbitrary or capricious, or disregarded the law.

Limitations - Scope and Power of Arbitrator:

(1)

(ii)

(iii)

The arbitrator shall not have authority to add to, subtract from, alter,
change or modify the terms or provisions of this Agreement.

The power of the arbitrator shall be limited to interpretation of or
application of the terms of this Agreement or to determine whether there
has been a violation of the terms of this Agreement.

The arbitrator shall consider and decide only the question(s) or issue(s)
raised a Step 1 or Step 2 as determined by the Step where the grievance
was first initiated, or continuations of the original grievance which do not
constitute a new or different basis for a grievance.

Arbitration Award - Damages - Expenses:

(1)

Arbitration awards shall not be made beyond the date of the occurrence
upon which the grievance is based, that date being fifteen (15) calendar
days or less prior to the initial filing of the grievance.
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(i)  The arbitrator will retain Jurisdiction of the grievance until such time as
the award has been complied with in full unless the award is appealed as
indicated in (d)(ii) above.

(i)  The arbitrator shall not have authority to award punitive damages.

(iv)  Each party shall pay one half (1/2) the fees and expenses of the arbitrator.
Each party shall be solely responsible for paying their attorney’s fees,
representative’s fees, costs, witness fees, etc. If either party requests a
court reporter or record keeper, each party shall bear one half (1/2) the
expenses and if a transcript is requested then each party shall pay one half
(1/2) the fees for the transcript and copying.

(g)  Default: If either party refuses to meet to attempt to settle such grievance with the
arbitrator at the time or times scheduled for purposes of settling the grievance,
such party shall be deemed to have recognized the merits of the other's position,
and the grievance will be deemed to have been settled in the favor of the non-
defaulting party.

ARTICLE 7 - PERSONNEL RULES
Section 1: The District, through the District Administrator, has the right to and may develop and
implement personnel rules and policies, except where said rules and policies are in conflict with
the terms and provisions of this Agreement. All personnel rules and policies not specifically
referred to in this Agreement shall be set forth in writing and each employee in the District will
be provided access to said rules and policies.

Section 2: If there is a conflict between said personnel rules and policies and the specific
Article(s) or Section(s) of this Agreement, then the specific Article(s) or Section(s) of this
Agreement shall prevail.

ARTICLE 8- CONTRACTING OUT
Section 1: The District will make every effort to utilize its employees to perform all work, but
the District reserves the right to contract out for work under the following guidelines: (1)
required expertise is not available within the District work force, or (2) the contract will result in
a clear cost savings to the District, or (3) the occurrence of peak workloads above the work force

capacity.

Determination as to (1), (2), or (3) above shall be made by the Administrator. Prior to
contracting out under this provision, the District shall notify the Union of the date the District
intends to contract out. The timing of said notice shall depend on the nature of the contracting
out circumstances and only such notice as the Administrator determines is reasonably and
practicably available shall be given. The Union may suggest alternatives or make other
comments to the District. The Administrator shall make available to Local 17 upon request: (1)
description of the services to be so performed, and (2) the factual basis supporting the reason for
such action. :
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ARTICLE 9 - COMPENSATION AND RATES OF PAY
Section 1: Only active employees on the payroll at the time of the union ratification will be
eligible for negotiated retroactive increases, provided the agreement is ratified by the employer.

Section 2: Effective January 1, 201 9, the rates of pay shall be increased by a 3% COLA across
the board.

Effective January 1, 2020, the rates of pay shall be increased by a 3% COLA across the board.

Section 3: The longevity plan shall be as follows: six (6) years - $15.00 per month; at ten (10)
years - $40.00 per month; at fifteen (15) years - $70.00 per month, and at twenty 20 years -
$100.00 per month.

Section 4: Salaries shall be described in the Appendix of this Agreement and by this reference is
made a part hereof. During the life of this Agreement, the salary schedule shall not be changed
without the prior agreement of the parties’ signatory to this Agreement.

Section 5: For all bargaining unit positions, new hire placement in the salary ranges may be one
(1) step for every four (4) years of directly relatable experience, up to a maximum of Step C.
Public Health experience shall be preferred, but the Administrator may accept general
experience. During the new hires six month probationary period the Administrator, in his sole
discretion, on a case by case non-precedent setting basis, may determine, at any time, that a new
hire has demonstrated the skills, abilities, experience and education to fully perform at an
exceptional level all aspects of the class specification. If the Administrator makes such a
determination the Administrator may advance the employee to a higher Step than Step C in
recognition of the demonstrated competencies. The progression from a classification series II to
a classification series III is not an automatic progression and is determined by the Employer.
The classification IIT and IV series are supervisory positions and are not subject to automatic
progression but are determined by the Employer.

ARTICLE 10 - HOURS OF WORK

Section 1: The basic work week shall be forty (40) hours, 5:00 p-m. Friday through 5:00 p.m.
the following Friday. The basic work day shall be an eight (8) hour period between 6:00 a.m. and
9:00 p.m., as established by the Administrator or Division Director for each employee. Any
employee asked to work more than 40 hours within a work week shall be compensated at the
appropriate overtime rate of pay subject to the provisions below pertaining to fairs, festivals and
clinics. The District shall not schedule split shifts, (i.e., four (4) hours on, four (4) hours off and
four (4) hours on), except in emergencies. District management may change an employee's
regular schedule, however, at least one (1) week notice of change of regular working schedule
shall be given to the employee, except to fill a position due to absence of the employee filling
said position (i.e., illness or vacation).

The District has the right to change an employee’s schedule on a temporary basis to
accommodate special programs or unusual circumstances or weekend events (i.e., fairs, festivals
and clinics). When work is performed on an employee’s regularly scheduled day off for such
temporarily adjusted work schedules, it shall be the employee’s option to work their regularly
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scheduled hours for that day so that another full work day may be flexed off that work week or
flex their work week to accommodate those extra hours. When flexing the work week as
described above is not possible due to workload as determined by the Division Director (or
designee) and the employee, upon mutual agreement between the Division Director (or designee)
and the employee, the employee will be compensated, at the employee’s option, either overtime
Or compensatory time at time and one-half (1% x) the employee’s regular rate of pay.

Example: A Registered Dietitian is scheduled, as a District representative, to staff
a booth at a five (5) hour community event on Saturday. During the preceding
week, the employee worked five (5) consecutive days in the WIC Clinic.

Following communicating with the Division Director or designated Supervisor,
the employee could choose to work the five (5) hours on Saturday and then reduce
to three (3) hours a regular work day during the next week. This would be
considered “flexing” time.

OR, following the end of the community event, the employee could return to their
regularly scheduled office site and work the additional three (3) hours (content of
work to be performed should be established with Supervisor) to complete an eight
(8) hour day. The employee would work only four (4) days (or thirty-two (32)
hours) during the following week.

If, due to workload demands as determined by the Division Director or designated
Supervisor, the “flexing” of the additional time is not possible, then the Division
Director will approve that the employee be compensated, at the employee’s
option, either overtime or compensatory time at time and one-half (1% x) the
employee’s regular rate of pay.

Nothing in this section is to be construed as preventing the Administrator from changing work
schedules, on a temporary basis, in the event of an emergency.

Employees may make requests for alternate work week schedules, such as 4/10’s and 9/8-off.
Requests must be made in writing by the Employee to the Division Director. Denials shall be
made in writing and include the reason(s) for denial. The record keeping time-sheet for a 9/8 -
off schedule must be one which meets the FLSA standards dividing between two (2) work weeks
mid-shift on the fifth day of work, which is either eight (8) hours or a day off. Granting alternate
workweeks will be at the discretion of the District. Disputes arising out of this section will not
be the subject of the grievance procedure but will be the proper subject of labor management
discussion.

Section 2: Work performed in excess of forty (40) hours per week will be compensated at one
and one-half (1.5) times normal hourly rate. Overtime shall not be worked unless there has been
express prior approval by the Division Director or the Administrator. If the Division Director or
the Administrator has granted express prior authorization to work overtime, then the employee
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who has worked overtime may receive overtime compensation as compensatory time off or be
paid, at the employee's election, consistent with State statutory provisions.

Section 3: Compensatory time off (comp-time) shall be earned at the rate of one and one-half
(1.5) times the regular hourly rate for overtime worked. Comp-time must be taken within three
(3) months of its being earned by the employee.

Section 4: One (1) hour will be provided in the middle of the day for lunch or with supervisor
approval, on a case-by-case basis, based upon need, the lunch hour can be reduced to one-half
(1/2) hour. This shall not prohibit the District from scheduling staggered lunch periods to provide
coverage during lunch periods. One (1) fifteen (15) minute rest break will be provided during
each four (4) hour work period.

Section 5: An employee who is specifically directed by their Division Director to work more
than two (2) hours beyond their regular work day, and who actually purchases a meal away from
their residence as a result of such additional hours worked, shall be reimbursed for the reasonable
cost of such meal in accordance with the District's travel policy. To receive reimbursement, the
employee must furnish the receipt for said meal to the Division Director. This provision shall
not apply to workshops or professional conferences.

Section 6: For the purpose of computing overtime, authorized time off in pay status shall be
construed as time worked (i.e., annual leave, sick leave, bereavement leave, civil leave, etc.).

Section 7 - Emergency Call-Back: Whenever an employee is called back to work after
completion of their regular work day, he/she shall be compensated according to the following

scale:

(a) Up to one hour worked. One hour comp-time at one and one-half (1.5)
times the regular hourly rate.
(b) Up to one and one-half Two hours comp-time at one and one-
half (1.5) hours worked half (1.5)times the regular hourly rate
(c) Up to two (2) hours worked Two and one-half (2.5) hours comp-time at one

and one-half (1.5) times the regular hourly rate.

(d) Etc.

Emergency call-back time shall include the reasonable commuting time to and from the
employee's residence. Emergency call-back provisions shall not be granted without prior
approval for said emergency call-back by the employee's Division Director.
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ARTICLE 11 - VACATIONS
Section 1: Full-time employees shall be entitled to and shall be credited at the end of each
calendar month of employment with the following amounts of vacation:

Years Hours Per Month
0-1 8
1-2 9
2-4 10
4-7 11
7-10 12
10-13 13
13-16 14
16-19 15
19 -22 16
22-25 18
25 plus 20

Section 2: Regular part-time employees are entitled to the same rate of vacation eligibility based
on past years of employment as are full-time employees. However, their monthly accumulation
of vacation credit will be in the same proportion as the number of hours they work each month
divided by one hundred seventy four (174).

Section 3: Payment, carry-over or reinstatement of vacation credit earned during periods of
employment of less than six (6) months in duration shall not be granted.

Section 4: An employee may take their vacation time off at any time subsequent to the
employee’s completion of the first six (6) months of their probationary period. Vacations in
excess of five (5) days must be scheduled at least two (2) weeks in advance of the requested time
off and are subject to approval by the Division Director. Vacation leaves of less than five (5)
days should normally be requested at least three (3) days in advance. Whenever possible, leave
requests shall be responded to within two (2) working days. Use of accumulated vacation time
may include partial days off in units of not less than one-quarter (1/4) hour. Employees may not
use earned vacation until they have completed the first six (6) months of their probationary
period.

Section 5: An employee may, at their option, accumulate a maximum of three hundred (300)
hours of vacation credit. Unused vacation credit will not be credited beyond three hundred (300)
hours, unless the employee's vacation is deferred at the request of the Administrator or designee,
and then only if the employee has filed and received approval of a request for deferral of
vacation for a maximum of forty-five (45) calendar days beyond the date on which the employee
has reached three hundred (300) hours vacation credit.

Section 6: An employee who is terminated at the option of the District or who voluntarily
resigns or retires from their position and has given twenty-one (21) calendar days advance
written notice of resignation or retirement shall be paid their straight-time rate for all credited
hours of unused vacation time upon termination or retirement. An employee who voluntarily
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resigns or retires and who fails to give such notice twenty-one (21) days in advance of
termination or retirement will receive pay for their unused vacation credit at their regular
straight-time hourly equivalent of the difference between the actual hours worked after notice
and the hours he/she would have worked had he/she given twenty-one (21) calendar days
advance notice and continued their regular work schedule. At its option, the District may release
a terminating employee prior to expiration of the employee's 21-day notice upon the employee's
request, in which case no reduction in the employee's vacation payoff would be made. An
employee whose services are terminated before six (6) months of continuous employment is not
eligible for payment of any accumulated vacation credit. Upon the death of an employee, their
beneficiary shall be paid for unused annual leave at the rate being paid the employee at the time

of death.

Section 7: If a holiday recognized under this Agreement falls on a normal working day during
which the employee is on vacation the holiday shall not be counted against the employee's

vacation account.

Section 8: Employment which begins on or before the fifteenth (15th) day of any month will be
credited with one (1) day of vacation; employment which begins after the fifteenth (15th) day of
any month will be credited with one half day of vacation.

ARTICLE 12- HOLIDAYS
Section 1: The District and the Union agree that the following are holidays with pay:

New Year's Day January 1st

Martin Luther King Jr.'s Birthday 3rd Monday in January
Washington's Birthday 3rd Monday in February
Memorial Day Last Monday in May
Independence Day July 4th

Labor Day Ist Monday in September
Veteran's Day November 11th
Thanksgiving Day 4th Thursday in November
Day Immediately Following Thanksgiving

Christmas Day December 25th

One (1) Personal Holiday
One (1) District-wide Floating Holiday

Section 2: Each employee shall be entitled to one (1) personal holiday after six (6) months of
employment. In order for the employee to use said personal holiday, he/she must provide the
District with sufficient prior written notice so that the District can properly plan for continuity of
service. Management will decide the sufficiency of notice in its own discretion. Employees
must take the one (1) personal holiday within the calendar year in which it was earned or lose it.

For each calendar year, Management will decide on one (1) District-wide holiday.
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Section 3: If a holiday falls on a Saturday, it shall be observed on the preceding Friday. If a
holiday falls on a Sunday, it shall be observed on the following Monday.

Section 4: All work performed on a holiday shall be compensated at two and one-half (2.5)
times the employee's regular hourly rate,

Section 5: Should the Division Director determine that work on a holiday is necessitated, the
Director may assign employees to perform said work. Work performed on holidays shall be on a
voluntary basis within a classification first, or if there are no volunteers,, assigned to the least
senior employee within a classification second.

Section 6: For an employee to receive holiday pay, the employee must be in pay status on the
work day before and the work day after a holiday.

Section 7: An irregular part-time or temporary employee shall not be entitled to a floating
holiday or to other paid holidays.

ARTICLE 13 - SICK LEAVE
Section 1: Each regular full time employee shall accumulate eight (8) hours of sick leave per
month credited at the end of each calendar month. Each regular part-time employee shall
accumulate sick leave in proportion to their hours worked per month based on 8 hours for every
one hundred seventy four (1 74) hours worked per calendar month and credited at the end of each
month. An employee may accumulate a maximum of 600 hours.

Section 2: Sick leave with pay shall be allowed an employee who is incapacitated due to illness
or injury or when necessary for medical or dental examination or treatment of the employee or
for illness in the immediate family. For Purposes of this Article “immediate family” shall be
interpreted to mean the following persons related to the employee by blood, marriage or legal
adoption (spouse, state registered domestic partnership, children, parents, siblings and
grandparents, but shall exclude aunts, uncles and cousins). Those family terms shall be as
defined by RCW 49.12.270 Section 2 (effective January 1, 2003) and the term child as defined
by RCW 49.12.265. State registered domestic partnership criteria as set forth in RCW
26.60.030. Sick leave may be used as it is accrued. Sick leave may be used to assist with illness
care or birth of a grandchild subject to prior approval by the District based on the circumstances
and the workload on a case-by-case basis.

Section 3 - Sick Leave Abuse: The parties recognize that sick leave is to be used for genuine
sickness and is not accrued earned leave as is vacation leave. The parties further agree that the
use of sick leave as "wellness" time is not acceptable under any circumstances. Improper use of
sick leave constitutes just cause for disciplinary action.

BFHD has the right to request documentation from the Union member's health care provider
establishing the need/basis for absence from work due to a medical condition of the Union
member or the Union member's minor child (or for other reasons set forth in Section 2 of this
Article). The Union member shall provide said documentation if requested by the District. Such
documentation from the Union member's health care provider shall reflect sufficient information
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to allow the District to determine whether the absence was justified, but said documentation need
not reveal the specific diagnosis. The District's right to request such documentation for sick
leave requested is subject to the following conditions:

(a) The District has a reasonable suspicion that the Union member has misused sick
leave based on the provisions of this Article or,

(b) The District has identified a suspicious pattern of sick leave usage (e.g., repeated
absences in conjunction with weekends and/or holidays); or,

(c) A Union member has had five (5) sick leave occurrences in a rolling six-month
period. A single occurrence shall be construed to mean one or more consecutive
days off for the same illness, or in the case of care for immediate family members,
the number of days involved in each illness episode, during which the Union
member would otherwise have been scheduled to work, except if the provisions of
subparagraph (a) or (b) above are applicable.

If in response to a request for documentation the Union member is unable to immediately
provide satisfactory documentation of the use of sick leave consistent with the provisions of
Section 2 of this Article, the District may require the Union member to seek such documentation
from the Union member's health care provider as soon as reasonably possible in order to
establish the validity of the request for sick leave and the absence from work due to a medical
condition of the Union member or the Union member's minor child or for the other reasons set
forth in this Article. If the Union member is still unable to provide such documentation within a
reasonable period of time, then the matter will be reviewed further with the employee. In any
event, the District shall have the right to mandate that the affected Union member provide
satisfactory documentation with respect to any future sick leave requests for a reasonable period
of time inclusive of up to one (1) year and the Union member will be notified of such
requirement and will comply with such requirement. Non-compliance will result in disciplinary
action. The satisfactory documentation need not reveal the specific diagnosis but must include
sufficient information to allow the District to make a reasonable assessment of the validity of a

sick leave request.

It is recognized that, at any time, a Union member may be subject to progressive discipline for
falsifying documentation or being absent from work without appropriate documentation (e.g.,
medical documentation or prior approval by the employee's division director) consistent with the
reasons identified in this Article or for use of sick leave for reasons other than those set forth in

this Article.

Notwithstanding the provisions of this Article as they pertain to sick leave and the necessity of
documentation to support such sick leave, the provisions of this Article do not redefine nor do
they alter the District's right to discipline for absenteeism. Productivity and efficiency of service
is essential to the continued viability of the Health District.

Section 4: An employee on sick leave must report daily, early in the day, to their supervisor or
Division Director or to the Human Resources Manager if the supervisor and director are
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unavailable. It is understood that when an employee is hospitalized or on an extended sick leave,
daily reporting will not be required.

Section 5: An employee with a year or more of service will receive pay for twenty-five percent
(25%) of accumulated sick leave based upon the rate of pay at the time of termination.
Employees terminated for cause shall not receive any pay for accumulated sick leave.

Section 6: Upon an employee's death, the employee's beneficiary will receive payment for all
accumulated sick leave based upon the employee's rate of pay at the time of death.

Section 7: Sick leave shall continue to accrue during paid leaves of absence.

Section 8: If an employee is injured or taken ill while on paid vacation or compensatory time
off, he/she shall notify the Division Director on the first day of such disability, either by
telephone or telegraph or by letter postmarked the first day of the disability. If it is physically
impossible to give the required notice on the first day, notice shall be sent as soon as possible. In
that case, the notice shall be accompanied by a showing of acceptable reason for the delay.

In order for the employee to be compensated under their sick leave account for illness or
disability suffered while on vacation or compensatory time off, a doctor's statement or other
acceptable proof of illness or disability must be presented to the Division Director upon the
employee's return to work.

Section 9: Whenever an employee is injured on the job and their condition demands immediate
medical treatment, the employee will be compensated in full for the remaining part of the day of
injury without effect to their sick leave or vacation account, subject to approval by the Division
Director.

Employees injured on the job and on Worker’s Compensation leave shall have return rights to
their former position for a period of three months from their last day worked. At the discretion
of the Administrator return rights may be extended.

Section 10: The parties agree that an employee may donate annual leave hours to another
employee who is suffering from a serious illness or serious injury, both as determined by the
Administrator. An employee may donate eight (8) hours of sick leave per year to another
employee on an hour-for-hour basis not based on pay.

ARTICLE 14 - BEREAVEMENT LEAVE
Section 1: Up to three (3) days off with pay not chargeable to the employee's sick leave account
may be allowed an employee if said employee suffers a death in their immediate family.

Section 2: Upon prior approval of the employee's Division Director, up to five (5) additional
days may be used from the sick leave account of the employee.

Section 3: Upon prior approval of the employee's Division Director, sick leave may be used in
order to attend the funeral in the case of a death outside the employee's immediate family.
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Section 4: Except as limited above, any time off for bereavement leave purposes needs prior
approval by the employee's Division Director or the Administrator prior to the use of such time.

Section 5: For purposes of this Article, "immediate family" shall be interpreted to mean persons
related to an employee by blood, marriage or legal adoption (spouse, state registered domestic
partnership, children, parents, siblings and grandparents, but shall exclude aunts, uncles and
cousins), and any person living in the employee’s household for whose financial or physical care
the employee is principally responsible. State registered domestic partnership criteria as set forth
in RCW 26.60.030 and child as defined in RCW 49.12.265, regardless of age.

ARTICLE 15 - LEAVE OF ABSENCE

Section 1: Civil Leave with pay shall be allowed to permit an employee to serve as a juror or to
testify in any federal, state or municipal court when a subpoena compels such testimony. An
employee must notify their Division Director, show proof of compulsion, and make necessary
arrangements prior to taking civil leave. When an employee receives any payment fee for
service as a juror or witness, the amount of payment received by said employee shall be deducted
from their check by the District, exclusive of mileage and meals. Any employee who would
otherwise be prevented from voting in a primary, general or special election due to extended
hours of work shall be allowed sufficient time off with pay for voting purposes.

Section 2: Military Leave shall be granted in accordance with RCW 38.40.
Section 3: Military Family Leave shall be granted in accordance with RCW 49.77.

Section 4: Domestic Violence, Sexual Assault, and Stalking Leave shall be granted subject to
the provisions of RCW 49.76.

Section 5: Family and Medical Leave: The Employees shall be entitled to family medical leave
as provided under the Federal Family Medical Leave Act (FMLA), the Washington Family Care
Act, or other applicable laws Employees are required to exhaust all accrued paid leave (sick
leave, comp time, annual, etc.) before becoming eligible for unpaid leave under this section,
except forty (40) hours annual leave may be retained. In no event shall an employee be entitled
to combined leave time for FMLA purposes of over twelve (12) weeks. On an exception basis,
the Administrator may grant up to an additional twelve (12) weeks of parental leave beyond the
FMLA limits. FMLA leave is intended to conform to changes in the law inclusive of limited
eligibility depending on circumstances affecting the District, of the use of such leave for the care
of parents-in-law and grandparents.

Eligible employees on family and medical leave shall have their health insurance benefits
continued by the Health District for the term of the leave at the same levels as if the employee
were not on family and medical leave. Additionally, under certain circumstances outlined by
federal law, an employee may be entitled to take leave on an intermittent basis.
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Section 6: Paid Family and Medical Leave: Chapter 50A.04 RCW provides that Washington
will have paid family leave available to employees beginning January 1, 2020. Paid Family and
Medical Leave is a mandatory statewide insurance program.

Employees are required to pay their portion of the premium for paid family & medical leave by
payroll deduction. Paid family medical leave premiums shall be paid by the employee and the
employer in accordance with the current RCW provisions in terms of percentages of
contributions. The Employer’s share is approximately thirty seven percent (37%) of the
premium and the Employee’s share is approximately sixty three percent (63% of the premium
paid by payroll deduction. These premium contributions shall commence January 1, 2019. The
first payment to ESD is due April 30, 2019. Only as an example, if an employee had a monthly
wage of $3,000 the statutory percentage of 0.4% of wages would equate to $12.00/Employee
share would be $7.56 and the Employer share would be $4.44. The Human Resources Manager
will determine the final calculation applicable to each employee based on guidance from
Employment Security Department.

Section 7: Other Leaves of Absence: Any employee may take leave of absence without pay
provided the District grants prior written approval of such leave. No leave of absence shall be
permitted unless the employee has first expended all accumulated annual leave.

Section 8: Return From Leave of Absence: At the expiration of authorized leave of absence of
not more than three (3) months, employees shall resume their same class of work. At the
expiration of authorized leave of absence in excess of three (3) months, an employee shall only
be entitled, upon approval of the Administrator, to their former position or a similar position in
the same or lower class if such position is available.

Seniority, status or pay step, except for pay increments to the salary schedule, shall be frozen at
the commencement of the leave of absence and shall not continue to accrue until and if the
employee returns from said leave. An employee during leave without pay may continue medical,
dental, vision and life insurance benefits provided such employee makes satisfactory
arrangements for payment of premiums. (Note: The District will continue to cover District paid
premiums for medical coverage while an employee is on leave under FMLA)

Section 9: At the discretion of the Administrator, leaves with or without pay may be granted for
attending professional meetings, conventions, symposia, workshops, college short courses, etc.

Section 10: Employees may use up to two (2) days leave (annual leave or comp-time at the
employee's discretion) when they are unable to report for scheduled work because of inclement
weather. The employee must seek prior approval from District management before using these
days, except in extreme circumstances (.e., Mt. St. Helen’s).

ARTICLE 16 - INSURANCE BENEFITS
Section 1: The District will contribute the following percentages toward the average medical
insurance costs, as determined by the Employer, not including the consumer directed health care
plans, for employees and dependents:
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Employees — 85%

Employee + Spouse — 80%
Employee + Child(ren) — 80%
Full Family — 80%

The “average medical insurance” cost will be determined by computing the average cost of the
medical plans, not including the consumer directed health care plans, offered by the District’s
provider. The calculations shall be determined by the District’s Human Resources Manager.
The Manager’s calculations shall be final and binding on the parties. These provisions are not
subject to the grievance procedures. These calculations shall be reflected in Appendix B.

Effective January 1, 2019 until December 31, 2020, the parties agree to share equally the
increase in insurance premiums. The revised contributions shall be calculated by the Human

Resources Manager.

The employee's share of the premiums necessary to pay for insurance coverages shall be carried
out by payroll deduction. If the premiums for any coverages decrease then the Employer's
contribution obligation is limited to the lesser premium rate.

If the applicable insurance companies or brokers notify the District of changes in benefit levels
or coverages, then the District shall request negotiations regarding benefit and coverage changes
and the Union shall agree to negotiate with the District concerning proposed benefit
modifications.

Section 2: The parties mutually agree that pursuant to RCW 41.56.123, Subsection (2), RCW
41.56.123, Subsection (1) shall not apply to any of the provisions of Article 16 - Insurance
Benefits. The parties further agree to a separate and specific termination date of December 3 1,
2020, for all of the provisions of Article 16 — Insurance Benefits.

Section 3: The parties agree to begin negotiations relating to this Article August, 2019. Pursuant
to the provisions above regarding RCW 41.56.123, the parties shall conclude negotiations no
later than October 31, 2019. If the parties have reached an agreement on or before October 31,
2019, then that agreement will be implemented. If the parties have not reached agreement on or
before October 31, 2019, then the Employer will follow RCW 41.56.123 (2) on or before
November 1, 2019.

Although the intent of this language is to enable the Employer to pursue medical insurance plans
and programs that are reasonably priced so as to avoid the “Cadillac Tax” consequences for a
reasonable number of years, the intent is not to modify the premium sharing formula in Section 1

of Article 16.

Section 4: In concert with the above provisions in Section 3, the parties mutually agree to the
formation of an insurance advisory committee consisting of equal numbers of management and
bargaining unit personnel. The purpose of the committee is to research more reasonable
insurance plans inclusive of medical, dental, vision and EAP as well as taking into consideration
the VEBA contributions so as to prevent exceeding the ACA “Cadillac Tax” ceilings/thresholds
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within the foreseeable future subject to congressional action within the term of this CBA . In
addition, the committee will research unbundling dental, vision and EAP from medical insurance
so that the premiums do not count towards the “Cadillac Tax” ceilings/thresholds. The
committee’s role is solely advisory and recommendatory. The recommendations shall not be
binding on the parties. Negotiations pertaining to the committee’s recommendations shall be
concluded on or before October 3 1, 20109.

Section 5: The District agrees to maintain professional liability insurance to cover District
employees while they are performing their duties. The amount of coverage shall be as
determined by the Administrator and the Health Board.

Section 6: The District shall provide copies of health, medical and life insurance benefit
brochures, including a summary of professional liability coverage amount, to all employees of
the District.

Section 7: The District shall make a monthly deposit into the MSA/VEBA equal to (1%) of the
employee’s regular monthly salary. This section is subject to the provisions of Sections 2, 3 and

4 above.

Section 8: Eligible employees who elect not to participate in any medical plan offered by the
District must comply with PEBB guidelines and complete a PEBR Employee
Enrollment/Change form to effectively waive medical coverage. For the calendar year 2019 and
2020 those employees who have waived medical coverage offered by the District, the District
will provide a $50.00 per month contribution deposited to the Health Reimbursement
Arrangement Voluntary Employees® Beneficiary Association (HRA VEBA) plan. These
provisions are not subject to the grievance procedures. This section is subject to the provisions
of Sections 2, 3 and 4 above,

Section 9: The District provides an Employee Assistance Program and reserves the right to
change such program, from time to time, and further reserves the right to terminate such program
if budget constraints necessitate.

ARTICLE 17 - RETIREMENT
Section 1: All eligible employees shall be covered by the Public Employees Retirement System

(PERS).
ARTICLE 18 - GENERAL CONDITIONS

Section 1 Certification:

A. The District will pay for the cost of certification testing for Hematocrit
Certification for those positions for which certifications are required as a
condition of work performance.

B. Required Certifications in Environmental Health:
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(1)  All new and existing employees must obtain certification(s) as required by
the District which relate to the performance of their duties within two (2) years of
employment in the program for which the District and/or the law requires such
certification or within the timeframe mandated by legislation and/or applicable
laws, whichever is applicable and sooner,

(2) The District shall pay the certification and/or renewal fee. The District
may allow employees to take applicable training and exams on paid time status;
provided, however, the District has the sole discretion to make this decision on a
case-by-case non precedent basis. Any other costs and/or expenses associated
with preparation for examination for initial certification and/or any renewal of
certification, such as study time, shall be the responsibility of the employee.
Employees may utilize the education allowance subject to the terms of Article 28,
Section 1.

3) Failure to obtain certification and/or renewal on a timely basis as
determined by the District as set forth above and as set forth in legislation and/or
the law will result in disciplinary action pursuant to Article 22 up to and including
discharge/termination. In addition, any re-testing and/or fees associated with
failures to obtain certification and/or renewal will be the sole responsibility of the
employee. Exceptions may be reviewed on a case-by-case basis as determined by
the Division Director.

4) Upon certification if an employee leaves employment prior to fifty percent
(50%) of the certification period having expired, then the employee shall
reimburse the District for the fee paid by the District. Said reimbursement shall
occur by payroll deduction from the employee’s last check.

Section 2 Clothing and Uniforms: The District may provide employees with protective clothing
or uniforms. In the event the District chooses to provide employees with protective clothing or
uniforms, said employees agree that they shall wear said protective clothing or uniforms as a
condition of employment with the District. The District will provide Environmental Health
Inspectors, liquid waste personnel and food surveillance personnel with an annual shoe
allowance of up to seventy-five ($75.00) dollars. Shoe allowance purchases are intended to be
used solely for department related work purposes. The shoe allowance shall be for a maximum
of one (1) pair of work designed, safety reinforced type of shoe per calendar year.

Section 3 Transportation: The District agrees to provide transportation or to reimburse
employees for the use of their own automobiles on District business. Any changes in mileage
compensation will be administered and processed in compliance with the Office of Financial

Management (OFM) applicable rate.

Section 4 Travel Reimbursement: Reimbursement for travel related to official business shall be
in accordance with the District's travel policy. The District shall reimburse the employee on a
per diem basis for necessary expenses in travel if said expenses are related to official business.
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Arrangements for such reimbursement must be made and approved by the Division Director or
Administrator prior to such expenses being incurred.

Section 5 Safety Committee: There shall be formed a safety committee to meet and discuss
issues of safety and well being and make recommendations on such issues. Said committee shall
be formed in compliance with the Washington Administrative Code (WAC) Chapter 296-800
(296-800-130, et seq). The committee shall meet on a quarterly basis each year; however, the
committee may meet more often to discuss safety problems that require more immediate
attention.

Section 6 Remote Location: Whenever an employee is covered by this Agreement is temporarily
assigned by their Division Director or Administrator to work (Le., perform their regular duties) at
a location greater than twenty (20) miles from their normal place of employment, any time less
meal time, consumed in travel to and from the new location, shall be considered part of the work
day. Employee's schedules should be adjusted to allow for travel during normal work hours
whenever possible, however, should it be necessary for an employee to travel outside the
employee's regular working hours, said time shall be compensated at the applicable overtime rate
upon prior approval of the Division Director. If the employee fails to request prior overtime
approval from the Division Director, or, after requesting prior overtime approval and said
approval is denied, the employee elects to work overtime, no compensation for said overtime
will be granted by the District. This Section does not apply to travel to attend workshops or
professional conferences.

Section 7 Board of Health Meetings: In the event that the District continues to conduct its
meetings during employee’s regular working hours, the District shall compensate one (1)
bargaining unit member at their regular rate of pay for all time spent attending board meetings.

ARTICLE 19 - CLASSIFICATION
Section 1: Individual positions or sets of duties performed by a given employee shall be
allocated to a job classification. Job classifications are written statements as to the definition,
typical duties and minimum qualifications for positions sharing common characteristics.

Section 2: Employees shall not normally be assigned duties foreign to their Jjob classification
and specifications; however, employees may be assigned to perform duties which are incidental
to their classification. Incidental duties shall mean only those duties which are related to the
employee's job classification and specification.

Section 3: Working a higher classification for training purposes shall not be in violation of
Section 2 above, provided such training shall not exceed three (3) calendar months duration.
During such training, employees shall not be paid above their regular rate of pay. An employee
shall be worked in training status only one (1) time for each job classification. The Supervisor or
Division Director shall officially note the start of such training period.

Section 4: Effective January 1, 2012, when an employee is temporarily assigned by the
Supervisor or Division Director to perform duties at a higher classification for one (1)
consecutive hour or more, he/she shall be compensated at the step of the higher rate for the
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higher classification that provides for a minimum of a one step increase. This provision does not
apply to employees in training as provided for in Section 3 above.,

Section 5: An employee may be temporarily assigned the duties of a lower classification without
suffering a reduction in pay.

Section 6: Job specifications for classifications shall be those mutually accepted by the parties at
the time of negotiation of the collective bargaining agreement.

Section 7: Classifications assigned hereto shall be in effect at the time of the signing of this
Agreement unless District Management determines it is necessary to change a classification and
such change does not substantially alter the duties, responsibilities, definition and minimum
qualifications previously indicated in prior job classifications. Maintaining accreditation will
require revisions to class specifications to include core competencies and other functional

requirements.

Section 8: The District agrees to consult with the Union before it makes any substantial changes
in the class specifications covered in the classifications listed in the attached appendix, provided,

Section 9: Where the District wishes to create a new classification, the following procedure shall
apply:

(a) The District shall set forth in writing its proposal and salary assigned and forward
same to the Union by certified mail and email. Within three (3) days after such
mailing, the proposal will be deemed to have been received by the Union.

(b)  The Union may review the proposed classification and the salary range for twenty
(20) calendar days following receipt thereof, During this period, the Union shall
notify the District as to agreement or non-agreement on the proposed
classification and salary range. If agreement is reached, it will remain in effect
unless changed in negotiations for a new collective bargaining agreement.

(c) If no agreement is reached, the District shall make the final decision.

Section 10: The parties agree that classification reviews shall not result in any salary downgrade
for existing employees. In cases of position downgrade, salaries shall be "Y-rated" and remain in
effect until changes in the salary range structure warrant an increase.

An employee who continues in a position which is reallocated downward shall be paid an
amount equal to his/her previous salary. Employees whose current salary falls between two
steps or exceeds the top step of the new position shall be Y-rated.
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The Y-rated employee shall retain their existing periodic increment date provided the salary is
not equal or greater than the maximum of the lower sub-range. Employees whose salaries are Y-
rated between steps will move to the first dollar amount step for the class in the lower sub-range
on their periodic increment date.

Section 11: The parties understand and agree that the following classifications are supervisory
employees:  Clerk-Typist III, Clerk-Stenographer III, Environmental Health Specialist 11,
Environmental Health Specialist IV, Microbiologist ITI, Microbiologist IV, Nutritionist II1, and
Nutritionist IV. These employees have an affirmative duty to provide supervisory guidance and
to make supervisory decisions as relates to subordinate employees.

ARTICLE 20 - HIRING, PROMOTIONS & TRANSFERS
Section 1: Whenever it is necessary to fill position vacancies, the following procedure shall be

used:

(a) A description of the vacancy shall be posted for four (4) working days or longer
as determined to be necessary and reasonable by District management prior to the
intended filling date of the position. It shall be posted in a place conspicuous to
employees in the bargaining unit.

(b) Such description shall have additional information describing the job and the
desired qualifications for it for the information of the applicants.

(c) Employee applications shall follow procedures established by District
management.

(d) A current employee shall respond to the Human Resources Department in writing
expressing their interest in any job posting. The Human Resources Manager may
request further job relevant information such as qualifications or experience. The
employee may provide additional relevant information to Human Resources.

(e) An employee who is on vacation or authorized leave of absence during the
posting period shall be permitted to make application within two (2) days after
return to work; however, said application need not be accepted by the District if it
is received more than fifteen ( 15) calendar days after the vacancy is first posted,
inclusive of the four (4) day posting period.

® Preference for filling vacancies and new positions created during the term of this
Agreement may be given permanent employees having the necessary minimum
qualifications as defined in the job specifications, except as restricted by the
Layoff Article of this Agreement. District management shall determine which
applicant is to be selected to fill vacancies or new positions. District management
shall take into consideration experience, job knowledge, past performance and
seniority; however, where experience, job knowledge and past performance are
relatively equal as determined by District management, the seniority will apply.
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(2) In the event of a public health emergency, the District may temporarily suspend
the above hiring procedure. The District will provide the employees with twelve
(12) hours notice if possible.

New employees or existing employees who are selected to fill vacancies or new positions must
fulfill a six (6) month probationary period. The probationary period may be extended up to three
(3) months. The District shall give ten (10) working days notice, including a letter of
expectation, to the employee and five (5) working days notice to the Union Representative. The
letter of expectation shall provide a written action plan. During the entire probationary period, a
new employee may be terminated without reason. Existing employees may be returned to their
former position if they do not perform satisfactorily.

Upon successful completion of the probationary status, the employee shall be given permanent
status in that position.

Section 2: Promotions will be based on experience, job knowledge, past performance and
seniority. District management shall determine which employee shall be promoted. District
management shall take into consideration experience, job knowledge, past performance and
seniority; however, when experience, job knowledge and past performance are relatively equal as
determined by District management, then seniority will apply.

Section 3: Promotion is an employee's reassignment under the provisions of this Agreement to a
position having a higher salary range. On the date of promotion, an employee is entitled to the

higher of:
(a) First step of the range for their new job class.

(b) Advancement to the step of the range for the new class which most closely
approximates five percent (5%) more than their previous salary.

On the first of the month nearest six (6) months following the date of promotion, the employee
progresses again to the salary step closest to five percent (5%) above the step which was gained
on the date of promotion, provided that the employee may not progress beyond the top step of
the range for their class. This second progression date becomes the employee’s "step-increase
date." Subsequent step increases within the range are at annual intervals and each step shall be
to the step closest to five percent (5%) above the previous step, and which does not exceed the

top of the range.

The first six (6) months after promotion are probationary during which time the employee may
be returned to their former position.

This provision shall not apply to work performed during the six (6) month training period as
provided for in Article 19.
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If an employee would otherwise have received a step increase on the same day as a promotion,
demotion, reclassification upwards or downwards, or a range adjustment, the step increase will
be considered to have occurred before any of the other actions.

Section 4: Permanent transfers of employees to a new or different permanent work site beyond a
twenty (20) mile radius of their present permanent work site (i.e., Richland to Prosser) shall be
by mutual consent. Provided, however, if no qualified volunteer comes forward, then the least
senior employee with the necessary qualification in the classification of the position to be filled,
as determined by the Administrator, shall be so assigned.

ARTICLE 21 - LAYOFF AND RECALL
Section 1: The Public Health District Administrator shall be the sole determiner of when layoffs
are necessary. The District may only lay off employees when such action is made necessary by
reason of lack of work, lack of funds or a good faith reorganization.

Section 2: The District shall give fifteen (15) working days notice, or pay in lieu of notice not to
exceed fifteen (15) days’ at straight time pay, to designated employees during which time the
employee and the Union may suggest alternatives to the action.

Section 3: An employee whose position is abolished may:
(a) Transfer to a vacant position, if one exists, in the same classification.

(b) Bump the employee with the least seniority in the same classification;

(c) Bump the employee with the least seniority in a progressively lower classification
within the same class series or into a classification series the employee was
previously employed in by the District,(Example a Health Services Worker
previously employed as a Clerk-Typist could bump into a Clerk-Typist position);

(d) Bump the employee with the least seniority outside of their series but within their
reduction-in-force unit, for which they meet the minimum qualifications (see

below);

(e) An employee is only permitted to bump a progressively lower classification in
their series or RIF unit, for which they meet the minimum qualifications. Under
no circumstances will an employee be permitted to bump up to a higher
classification.

(f) The "bumped" employee has the same rights to bumping as outlined above;

(2) For the purpose of section (d) above, classes will be grouped in the following RIF
units: (NOTE: classification = EHS 2, class series = EHS 1, 2, 3, 4

i) Licensed Practical Nurse 1,2
(i)  Environmental Health Tech 1,2
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Environmental Health Specialists 1, 2, 3, 4

Microbiologist 1, 2, 3, 4
Laboratory Technician 1, 2

(iii)  Clerk-Typist/Receptionist 1, 2
Clerk-Stenographer 1, 2
Clerical Supervisor 1, 2, 3
Accounting Assistant 1, 2, 3

(iv)  Nutritionist 1, 2.3.4
Nutrition Aide 1, 2

(v) Peer Counselor
(vi)  Social Worker 1, 2
(vii)  Epidemiologist

(viii) Public Health Educator
Health Services Worker 1, 2
Health Outreach Worker

(viiii) Assessment Coordinator L 2

If Management makes a good faith determination that an employee lacks the ability and/or
attitude and professionalism to effectively and efficiently perform the work given a layoff
situation based on a disciplinary record of a serious offense and/or serious offenses, that
employee shall not have the right to bump a less senior employee.

Employees shall not be permitted to bump employees outside of the bargaining unit and non-
bargaining unit employees, including employees who formerly served in the bargaining unit,
shall not be permitted to bump back into the bargaining unit.

The bumping employee will move to the salary step in the classification to which they bumped at
a salary level closest to their current salary.

Section 4: Laid off employees may be eligible for re-employment to open positions they held
when they were laid off as long as they keep the employer informed of their current address.
This applies for a period of one (1) year from the date of layoff. Any offer of eligibility for re-
employment will be in writing and sent by certified mail to the employee. The employee shall be
deemed to have received the notice within three (3) days after the District mails the notice.

An employee so notified must indicate their acceptance of said re-employment within ten (10)
calendar days of receipt of notice and shall be back on the job within thirty (30) days of
acceptance of said offer or forfeit all call-back rights under this Article.
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Section 5: Employees recalled from layoff shall not lose previously accumulated seniority or
time in service, accrued vacation or sick leave provided all other provisions of this Article are
complied with, including that the employee must be re-employed within one (1) year to retain
these call-back rights and that the employee has successfully completed their six (6) months
probationary period. However, employees shall not have vacation time or sick leave time
reinstated where the employee has been compensated for said time by the District as a result of

the layoff.

Section 6: For the purposes of this Article only, seniority is defined to be the length of
employment since employee’s hire date. In cases of part-time employees or employees with the
same hire date total hours paid shall be calculated to determine seniority. Existing employees of
the District will retain seniority for all other Articles (i.e., vacation, promotion, etc.).

ARTICLE 22 - DISCIPLINE
Section 1: The Administrator or his designee may reprimand, suspend, demote or discharge an
employee for just cause including the following causes, but not limited thereto:

(a) Neglect of duty;

(b) Inefficiency;

(¢) Insubordination;

(d) Incompetence;

(e) Insolence;

§3)] Conviction and/or plea bargain of any crime which would have an adverse affect
on the employee’s work, working within the District, reflect detrimentally on the
District and/or working with fellow employees;

(2) Malfeasance or misfeasance;

(h) Misconduct;

(i) Violation of rules or regulations;

) Violation of the No Strike Clause in Article XXVII hereof;

(k)  Cash handling shortage;

(m)  Failure to maintain, suspension of and/or loss/revocation of certification(s) and/or
license (s) to perform the essential functions of the job; and

(n) Any other just causes inclusive of, but not limited to, those supported by
grievance arbitration cases.

Section 2: An informal meeting between an employee and their Supervisor, and/or his/her
Division Director, and/or the Administrator may be held to discuss a personnel problem prior to
any formal meeting regarding the discussion of possible disciplinary action. The Supervisor
and/or Division Director and/or Administrator may place a copy of notes regarding such meeting
in the employee's personnel file with a copy to the employee.

Employees shall have the right to Union representation in any meeting regarding the discussion
of possible disciplinary action. If an employee desires Union representation, said employee shall
be provided reasonable time to arrange Union representation. Such representation may include a
Steward or Union Representative as is appropriate and timely to the situation. Prior to such a
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meeting, the Supervisor involved shall notify the employee of the employee’s right to such
representation.

Section 3: In order of increasing severity, the disciplinary actions which the District may take
against an employee include:

(a) Verbal warning;

(b) Written reprimand;

(c) Suspension;

(d) Demotion; and

(e) Discharge or termination.

Which disciplinary action is taken depends upon the seriousness of the affected employee's
conduct as determined by the Administrator or his designee.

Section 4: In cases where suspension without pay, demotion or discharge is contemplated by the
District, the employee shall have the right to a pre-disciplinary action meeting with a Union
Representative present. The meeting will be scheduled on a date and time mutually convenient
to the parties taking into consideration potential for the need to deal with the issues on an
emergent basis. The purpose of the meeting is to provide the employee the opportunity to
respond to allegations made against them. Prior to such a meeting and included with the notice
of pre-disciplinary action meeting will be a written summary of allegations provided to the
employee and copied to the Union Representative. However, this summary of allegations shall
not be construed to limit nor to prevent the admissibility and applicability of any subsequently
discovered evidence of violation(s) and/or misconduct by the District. The District will issue a
final determination of the disciplinary action within a reasonable period of time from the meeting
except if further investigation is needed in which case a reasonable time after the further
investigation is concluded.

Section 5: When circumstances are such that retention of the employee will likely result in
disruption of District programs, damage to or loss of District property or be injurious to the
District employee, fellow employees or the clientele of the District, the Administrator or his
designee may immediately suspend an employee with pay pending the outcome of the
investigation. Upon conclusion of the District’s investigation, if the discipline contemplated
could be a suspension without pay, demotion or discharge, the District will issue a notice of pre-
disciplinary action meeting.

Section 6: The Administrator or his designee may demote an employee to the next lower
classification in his classification series for cause as specified in this Article.

ARTICLE 23 - UNION REPRESENTATIVES
Section 1: The Union shall, within ten (10) days after the signing of this Agreement, provide the
name(s) of Steward(s) to the District and notify the District of changes in a timely manner.
The Steward shall see that the provisions of this Agreement are observed and shall be allowed
reasonable work time to do so.

Benton-Franklin Health District - PTE Local 17
January 1, 2019 to December 31, 2020
Page 29



Section 2: The Union Representative shall have access to the office during business hours,
providing they do not interfere or cause employees to neglect their work.

Section 3: The District and the Union agree to share the expense of providing copies of this
Agreement to new employees and all existing employees.

Section 4: The District shall provide bulletin board space in each office for use of the Union in
areas accessible to members of the bargaining unit.

ARTICLE 24 - CONFERENCE COMMITTEE
Section 1: The District and the Union agree to establish a joint conference committee consisting
of three (3) employees including the Union representative(s) and three (3) District
representatives including the Administrator and/or a representative. The purpose of this
committee is to deal with matters of a group or District wide nature rather than individual
concerns that are best addressed through the normal chain of command and contract enforcement
procedures. Either the Union Representative or the District representative may initiate
discussion of any subject affecting employees covered by this Agreement. Both parties agree
that when either desires to call a meeting of the committee, they will inform the other party in
writing stating the subjects they wish to discuss.

ARTICLE 25 - SAVINGS CLAUSE
Section 1: If an Article of this Agreement or any addenda thereto is held invalid by operation of
law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any
Article is restrained by such tribunal, the remainder of this Agreement and addenda shall not be
affected thereby, and the parties shall enter into immediate collective bargaining negotiations for
the purpose of arriving at a mutually satisfactory replacement of such Article.

ARTICLE 26- SUBORDINATION OF AGREEMENT
Section 1: It is understood that the parties hereto and the employees of the District are governed
by the provisions of applicable federal and state law. When any provision thereof are in conflict
with or is different from the provisions of this Agreement, the provisions of said federal law or
state law are paramount and shall prevail.

ARTICLE 27 - NO WORK STOPPAGE AND NO LOCKOUT

Section 1: The District and the Union agree that the public interest requires the efficient and
uninterrupted performance of all District services, and to this end pledge their best efforts to
avoid or eliminate any conduct contrary to this objective. Neither the Union nor the employees
shall cause, condone or participate in any strike or work stoppage, slow down or other
interference with District functions by employees under this Agreement, and should same occur,
the Union agrees to take appropriate steps to end such interference. District employees who
engage in any of the above-referenced activities shall not be entitled to any pay and/or benefits
during the period in which he/she is engaged in such activity. Employees covered by this
Agreement who engage in any of the foregoing actions shall be subject to appropriate
disciplinary action as may be determined by the District. The determination as to whether
disciplinary action shall be taken is one left to the sole discretion of District Management.
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Section 2: It shall not be considered a violation of Section 1 above if employees covered by this
Agreement refuse to cross a picket line where their physical health and safety will be jeopardized
by doing so. However, said employee must thereafter report and confer with District

management regarding the incident.

Section 3: The District agrees that there will be no lockouts during the term of this Agreement;
however, the District reserves the right to keep District offices closed where the situation is such
that opening the office to District employees would result in loss or damage to the District or

District property.

ARTICLE 28 - EDUCATIONAL ASSISTANCE
Section 1: At the discretion of the Administrator, leaves with or without pay may be granted for
attending professional meetings, conventions, symposia, workshops, college short courses, etc.
If the Administrator or Division Director approves of the professional meetings, conventions,
etc., regular full time and part-time employees may be provided up to two hundred dollars
($200.00) per year for purposes of attendin g educational meetings approved by the Administrator
or Division Director provided the number of employees attending does not jeopardize District
services. The terms "professional meetings, conventions, etc." is defined as those conducted to
develop the skills and qualifications of the employee for the purpose of enhancing and upgrading
work performance subject to the District's prior approval. Approval for the purchase of
educational books and/or tapes may be granted as part of the Educational Assistance program, on
the condition that funding is available as determined by the District and such materials become a
shared resource for all employees. Employees may submit a written request using the
Employer's form at least ninety (90) calendar days prior to December 31 indicating a desire to
carry over the two hundred dollars ($200) into the following year . If such a request is timely
submitted, the employee shall be eligible for four hundred dollars ($400) to use in the next year
for purposes of workshops, seminars, and educational programs subject to the above provisions
inclusive of transportation costs, lodging and meals. If the employee does not use the four
hundred dollars ($400) and timely submits a written request using the Employer's form then the
employee will be eligible to carry over a maximum of two hundred dollars ($200) into the third
year. This carryover opportunity shall never exceed a total of two (2) years’ accumulation of
four hundred dollars ($400). Said employee shall comply with all the District’s travel policies.
The employee shall submit to the Employer written proof of attendance by way of receipt(s) for
expenses and certificate(s) of satisfactory completion to be eligible for the educational

assistance.

ARTICLE 29 - FURLOUGH/TEMPORARY FUNDING EMERGENCY

Section 1: A furlough is defined as placing employees in a temporary unpaid status during a
temporary funding shortage, such as reduction in grants, outside funding resources and/or
governmental shutdown at the Local, State and/or Federal levels. During this furlough period,
the employees will maintain their employment status except for being in unpaid status. For
example, vacation leave accruals, sick leave accruals and pension benefits would remain
unaffected at the levels when the furlough started. Seniority would remain unaffected and would
continue during the furlough period. A furlough is intended to address temporary funding
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shortages not mismanagement of District funds or to fill breaks in fee-for-service
inconsistencies.

In the event of a temporary funding emergency the Administrator or designee will provide
notification to the Union within 48 hours of formal notification of a potential temporary funding
interruption. Management will provide the union bargaining team with written notification to
discuss furlough options. The parties will negotiate the effects within the time frame announced
in the Administrator’s or designee’s notification and permitted in terms of when the reduction
will take place. If the parties reach agreement during that time frame then such agreement shall
be implemented. If the parties do not reach agreement then the Administrator or designee shall
follow emergency provisions, such as minimum essential staff required, and in good faith will
implement necessary and fiscally responsible actions based on the best interests of the Employer
and the Employees. Upon the return of the funding source, employees impacted shall return to
work under their previously held positions, unless otherwise bargained.

There may be other “effects” the parties may wish to address during the “effects” bargaining
timeframe addressed above.

ARTICLE 30 - TERM OF AGREEMENT
Section 1: This Agreement shall become effective January 1, 2019, except as otherwise
indicated, and shall remain in effect until December 31, 2020.

Negotiations for a successor Agreement for 2020 and beyond are subject to the parties providing
written notice of intent to modify this Agreement at least one hundred twenty (120) days prior to
December 31, 2019 except for the provisions of Article 16 and Article 24.

Section 2: Upon submission of such notice, negotiations shall begin no later than ninety (90)
calendar days prior to the expiration of this Agreement. If the parties have not reached
agreement within sixty (60) days after negotiations commence, either party may request a
mediator from the Public Employment Relations Commission (PERC). The determination of the
mediator from PERC shall be advisory only and not binding on either party.

Section 3: In the event that negotiations for a new Agreement extend beyond the anniversary
date of this Agreement, the terms of this Agreement shall remain in full force and effect in
accordance with Chapter 41.56 RCW.
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IN WITNESS WHEREOF, the parties have caused this Agreement to signed by their duly
constituted and legal authorities this date set below the signature of each party.

BENTON-FRANKLIN DISTRICT

HEALTH DEPARTMENT

oy

Chairperson, Board of Health
Dated: /—/ ¢ -/<7

Mm%&m&a

District ﬂc'lministrator

Dated: | ~ 1 »-LA!

ANl

B Ty

Al e

RepfeSﬁi’t?Erb}\Antho#y F. Menke

Management Attorney

Dited: =/ /.z,/ 721
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PROFESSIONAL & TECHNICAL
EMPLOYEES LOCAL 17

—— >

Executive Director

Dated: / J 5// 9

/
7

e B A idp

Union Representative
Dated: _ /- /< -2019

ployee R re%tive -
ated: //}P & 5

Em %e epresentative
Datéd: ]f[//&”

j/a,mmu Mefriim

Employee Representative
Dated: |-Q¢-/9
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